HR: Sexual Harassment Prevention Refresher

In this 20-minute refresher course, we will define sexual harassment, provide examples of sexual
harassment, and outline the steps you and your employer can take to prevent and respond to

sexual harassment in your workplace.
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Objectives:
- Define sexual harassment
- Define the two forms of sexual harassment
- Recognize examples of sexual harassment

- Identify the negative effects of sexual harassment in the workplace
- Specify the objectives of a workplace sexual harassment policy
- Specify actions you can take to prevent and respond to sexual harassment in the workplace

Audience: All employers and employees
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Primary Regulations: Title VII, Civil Rights Act of 1964

Related Regulations: None

Duration: 15-30 minutes

e GLOBAL
NEW YORK, NEW YORK
& COLLABORATION :
k/ PARTNERS LLC 646/415-8002

WWW.GLOBALCOLLABORATIONPARTNERS.COM

DENVER, COLORADO LOs ANGELES, CALIFORNIA
303/325-5889 213/291-3072

CONTACT US AT INFO@GCPWORLD.COM

Copyright 2007 Global Collaboration Partners LLC



