&

HR: Sexual Harassment Prevention Procedures

This course is designed for all employees and will define sexual harassment, provide examples of
sexual harrassment, and outline the steps you and your employer can take to prevent and

respond to sexual harassment in your workplace.
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Chapter 1 Examples of Sexual Harassment

Any bahavior of 2 sevual nabure that s reasonably perceived a4 unwelcome
may be considered sexusl hasassment. Here ate some examplos

Physical;

Touching  Kissing
Halding “Accidental® collsions
Grabding Physical asaault
Hugging
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E Cock gach pholo above for gxamples.
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Objectives:
- Define sexual harassment

- Define the two forms of sexual harassment
- Recognize examples of sexual harassment

- ldentify the negative effects of sexual harassment in the workplace
- Specify the objectives of a workplace sexual harassment policy
- Specify actions you can take to prevent and respond to sexual harassment in the workplace

Audience:

| HR: Seual Har:

All employees and employers

Chapter 3 Respanding to Sexual Harassment: If You Witness it
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Take action if you cbserve sexual harassment.

Help the wictim make fesfings known.

Fallow campany policy. !

Buppor your co-workiars - sncourage
reporting accerding to company policy.
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Primary Regulations: Title VII, Civil Rights Act of 1964

Related Regulations: None

Duration: 45-60 minutes
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