HR: Workplace Discrimination Prevention Guidelines

In this course, we will define discrimination, provide examples of discrimination, and outline the
steps an employee and the employer can take to prevent and respond to discrimination in the
workplace. The course helps employees understand the impact that discrimination can have in
the workplace and how to recognize steps to take if employees experience or witness
discrimination in the workplace.
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Objectives:
- Define discrimination.
- Identify protected classes and the laws that apply to them.
- Recognize discriminatory actions.
- Recognize steps to take if you experience or witness discrimination in the workplace.

Audience: All employees
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Primary Regulations: Equal Employment Opportunity Act of 1972
Related Regulations: None

Duration: 15-30 minutes
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