HR: Workplace Diversity Guidelines

Today diversity is defined in broad and inclusive terms including age, ethnic origins, cultures, and
personal styles. This course examines the diverse factors that employees bring to the workforce,
including attitudes toward authority, motivation and teamwork. This course provides an overview
of barriers to diversity and what can be done to create a more diverse workforce.
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We are all individuals with unique talents, human qualities,
Foe Toanuin Pesning and characteristics.

vy Ty Diversity refers to the human qualities of others that are different frem
e cantary Ol raiemea. our own and outside the groups 1o which we belong.

It ks normal 1o have a wide varbety of differsnces, sapecally bn the
American culture.

Equad Erploymert America has traditionally attracted people from all nations and cultures.

Objectives:
- Recognize opportunities resulting from a diverse workforce
- Recognize the non-discrimination legislation intent and language
- Specify objectives for a workplace diversity policy
- Recognize the influences of stereotypes
- Identify challenges of a diverse workforce
- Specify actions that can develop workplace diversity

Audience: All employers and employees.
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Today, a company’s diversity program is a business strategy. Top
management recognizes that diversity in both the workforce and its
cusiomer base can provide a competitive advantage. Feedback is the
essence of carser development, Every employee can benefit from
Whrvitipes and Uneesl having feedback about what they can do 1o develop in their careers.

Urespal Trvstant When you better understand, appreeiate, and intersct with others,
Earning Diflversces you can have a direct positive impact on developing a more unified
creative workfarce to help your company meet its financial goals.,
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Primary Regulations: Equal Employment Opportunity Act of 1972

Related Regulations: Equal pay act of 1963 as amended; Title VII of the Civil Rights act of
1964 as amended; Pregnancy Disability Act of 1978; The Rehabilitation Act of 1973, as amended;
The Americans with Disabilities Act of 1990; Age Discrimination Act of 1967 as amended

Duration: 45-60 minutes
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